_OOL

Confidential
Application Form -Partl (Please save this document to your computer as you go along.)

Church Liaison Worker

Personal details

Full name:
Address
Tel (home)
Tel (mobile)

Email:

By supplying an email address you are giving permission to contact you in this way for all
future correspondence, as it is our preferred method of communication.

a) Do you hold a full current driving licence? YES NO
b) Please give details of any endorsements:

c) Areyouamember (or have you recently
applied for membership) of the Protecting YES NO
Vulnerable Groups (PVG) Scheme?

d) If‘yes’,is your PVG membership in respect of
regulated work with children, adults or both?

e) Please provide your PVG Membership Number:

Education and Qualifications

Please give details, with dates in chronological order, of secondary schools, colleges,
universities or other places of education that you have attended:

Dates Place of Education Qualifications attained




Dates

Name & Address
of Employer

Job Title

Outline of role, main
tasks and responsibilities

Reason for
leaving

a) Whatis your current salary?

b) What notice period do you have?

£




Supporting Information

1. What is your motivation for applying for
this role?

2. What skills, experience and characteristics
do you possess which would make you a
suitable applicant for this role?

3. Briefly describe how and when you
became a Christian?

4. What previous involvement have you had
with COOL, SU Scotland or other
Christian organisations?

5. How do you spend your leisure time?

6. What books/podcasts have you read or
listened to in the past year?



Church Affiliation

Name of Church

Name of minister or other church leader
(We will contact this person for a reference)

How long have you attended this church?

What is the extent of your involvement in your church?

Please give details of two people, apart from your current employer, who would be willing to act as your
references and have known you for 2 years or more. One should be your current minister or pastoral
leader and the other should know you in a different context. If the role will involve direct contact with
children, it would be helpful if at least one reference came from someone who has seen you work with
children/young people.

Refereel
Name:

Relation to you:
Tel:

Email:

Referee 2
Name:

Relation to you:
Tel:

Email:
Employer Reference
Name:

Tel:

Email:

When may we ask your current employer for a reference?

If any member of the COOL team, SU Scotland team, or Volunteer Leader is known to you, please
provide their names here:

Please note that if you provide names of the COOL team, SU team, or Volunteer Leaders who know
you, you are giving permission for us to contact any of these people for reference information (unless
you clearly indicate otherwise).



Confidential
Application Form - Part2 (Please save this document to your computer as you go along.)

The role that you are applying for has an Occupational Requirement (Equality Act1/9)tobea
practising Christian. Please take time to read the COOL Basis of Faith and Ethos Statement in

step one before completing the following questions:

1. Please specify the foundations of your Christian faith

2. Please outline the importance of the death of Jesus Christ to you in your Christian beliefs

3. Please outline your understanding of the Christian church and why being part of a churchis
important in the growth of a Christian.

4. What do you believe is the role of the Holy Spirit?



5. SU Scotland’s Ethos statement has been adopted by COOL and draws attention to a distinctive
lifestyle that lives out God’s intention in every aspect of our life. What do you believe the Bible
says about human flourishing in sexual relationships?

| hereby declare that the information given in this application formis correct to the best of my
knowledge. | give permission for the form and references to be copied to those involved in the
selection process. | also give permission for those involved to review my volunteering history with
COOL or SU Scotland (if applicable).

| have read, understood and agree to adhere to the COOL Basis of Faith

| have read, understood and agree to uphold the COOL Ethos Statement

Signed:

Date:

Please return this completed form to jobs@coolscotland.org.uk

Christian Outlook On Lochalsh (COOL) is registered in Scotland as a charity (no. SC031455).
Registered office: Ault Mhor, Glenelg, By Kyle, IV40 8LA
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