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OOL is an interdenominational
youth work project, which has
employed a full time youth and schools’
worker in partnership with Scripture
Union Scotland (SU) through the
Associate Worker Scheme. The objects of
the Trust, as set out in the constitution,
are to encourage and support the young
people of Lochalsh and the surrounding
area, helping them to establish and
strengthen their relationship with God
and provide social and recreational
opportunities.

Established in March 2001, COOL
has employed Dave Mockett as a full
time youth and schools’ worker since
November 2001. He is married to Ruth
and they have two children; Joshua and
Keziah. Following his BSc and Masters,
Dave gained a teaching certificate and had

three years experience as a paid youth
worker before being employed by COOL.
Working in the Western Highlands of
Scotland, covering a geographical area
of approximately 300 square miles, Dave
travels about ten thousand miles each
year as his work takes him into the eleven
primary schools and the high school in
the area. Out of school work involves
leading youth groups, holiday clubs
and weekends away, and training and
supporting volunteer youth leaders.
Dave is supported in his work
for COOL by the management
committee, local church leaders
and youth leaders. His work is
greatly valued and appreciated
by the head teachers of both
the secondary and primary
schools who also offer support
and encouragement. As an
SU Associate Worker, Dave
is also supported nationally
by SU’s extensive network of
schools workers. The SU Associate Worker
Scheme gives training, development and
management support to the committee
and supervisory line management sessions
for Dave. Day to day line management is
provided through monthly meetings with
Malcolm Gardiner, chairman of the Trust.
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Year Seven of Youth Worker’s Work
Now that we are in
year seven of the youth
worker’s employment
it means that an entire
group of young people
have been followed
through from S1 to S6
and that Dave’s work is now very much
an accepted part of the scene in Plockton
High School and its feeder primaries.
The majority of primary children now
know Dave very well before they come
up to secondary, not only through school
assemblies but also through the various
summer holiday clubs held in partnership
with the churches. We are very
encouraged by the way Dave continues to
be well received by both schools and local
churches.

High School
Having taken six-weeks sick leave at
the start of the year, Dave was much
heartened by the warm welcome he
received from both pupils and staff on
his return in mid March. Due to the good
relationships previously developed the
regular programme was
soon able to get under way
again. Time is spent in the
High School nearly every
Wednesday and Friday both
informally and in more
formal situations, often
leading assemblies as part
of the Christian Support
Team. Visits to the Plockton
school hostel continue on
Wednesday evenings.

In September Dave met with the
headteacher and some others from the
chaplaincy team to plan out the religious
observance programme for the school
session. Regular assemblies continue to
take place co-ordinated by Dave and the
Head. It is seen as a great benefit by the
school for Dave to facilitate this planning.
There was again considerable chaplaincy
input to the S6 Students Conference in
October with Dave doing most of the
material planning. Feedback was all
positive from both team and students as
themes similar to previous years on the
nature of belief were explored. Dave’s
Club continues to be well attended
and valued. It meets at lunch-time on
Fridays continuing throughout the
year with a regular clientele of between
fifteen and thirty students. It has been
particularly encouraging this year to see
a sizeable group of new S1s come along.
A significant development has been the
introduction of a prayer meeting (The 60
Second Club) at Wednesday break times
begun at the request of some pupils.
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Bibles were once again given to those S6
leavers who wished them after the End of
Session ceremony.
Dave took part in the Staff v. Pupil football
match in May and, in June, helped with
the special needs trip to Aviemore. The
school also asked Dave to go to Rome
before the October holiday with the
Art and RME departments to support
the RME programme and as another
adult leader. Some of the COOL staff
development budget was used to finance
this and the school were very appreciative
of this extra help. These trips allow Dave
to get alongside teenagers he may not
otherwise have known.

Primary Schools
Several schools received assemblies prior
to the summer and all P7s were visited
before the end of June and given the
useful booklet, ‘Its your Move’ which
helps them understand the transition
from primary to secondary. This initiative
is funded by COOL and individual
donations, enabling every P7 to receive a
book.

appreciated and gave an opportunity for
discussion about the local youth work.
Dave continues to provide support for
local youth groups throughout the area
being involved in the leadership of
SoundWaves in Broadford and occasional
help in other youth fellowships. He has
been invited to be the speaker at a planned
weekend away for the Strath & Sleat A2J
teen Bible group. He has also spoken at
the YF in Lochcarron and attended the
Glenelg and Kyleakin Youth Clubs.
In November Dave ran a training seminar
for ministers throughout the local
presbyteries involved in schools’ ministry
to update people on current legislation
relating to religious observance in schools.
This was developed in response to local
needs but was then extended to include
presbyteries of all local denominations.
Three head teachers and ministers from
several churches attended. The seminar
was well received by all who attended,
and a useful time of discussion followed.

Since the start of the current session Dave
has made contact with all eleven schools
and assemblies have been booked up until
Christmas in most of them. These help
him become a known face to the primary
children prior to their move to the High
School and enable him to get to know
them a little.

Churches

Holiday Clubs

All the parishes took part in the prayer for
youth events planned by COOL, both in
May and in November. These were much

Holiday Clubs took place this summer in
Glenelg, Elgol and Lochcarron with Dave
having input of training and teaching
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material to all three. The material entitled
‘Mission Impossible?’ was written from
scratch based on the life of David with all
three clubs contributing to the programme.
All were well attended, with around 50
children in Elgol to 65 in Glenelg. Whilst
Dave helped in Glenelg he had overall
responsibility for both Lochcarron and
Elgol.
Glenelg and Lochcarron also had teenage
programmes in the afternoons which
attracted 40 young people between
them. This has helped these areas further
develop their youth programmes.
The churches have expressed their
appreciation for this input
from COOL, recognising
Dave’s ability to enthuse and
relate to youngsters from P1
to upper secondary and his
professionalism in all he does.

Friday Nights @ Dave and Ruths’ has
continued to grow and now routinely
has ten young people attending from
several different villages, from Skye to
Lochcarron. In the summer term they
looked at dramatic encounters with Jesus
in the Old and New Testament and more
recently have been studying the gospel
of John. Although transport is often a
difficulty, it’s encouraging to see how
many are able to get there each week.
Five senior students volunteered for the
Vine Trust work party to Peru in July
with Dave, to help improve the lives of
homeless boys. Each student and Dave
raised over £1500 to cover expenses and

Events
The annual residential
weekend at Alltnacriche, near
Aviemore was in March and
was Dave’s first weekend back
at work. Thirty-three young
people came along from all our
local groups with small groups
also coming from Strathpeffer
and Fort Augustus. Colin
Carmichael of SU Scotland led this along
with local leaders and Dave helped out
in the kitchen. Much thanks is due to
the whole team who worked together to
make it a success in Dave’s absence and to
Colin without whom we may have had to
cancel.

contribute towards the work in Peru. They
further paid for the highly recommended
trip to Machu Picchu. The first week was
a return for Dave to Kusi near Yungay, the
village that SU Peru are building beneath
Huascaran, Peru’s highest mountain. They
were able to see buildings now completed
which had been begun by a previous team
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from Plockton and to get on with their
own tasks of adobe making and granite
block shifting. Both were strenuous
activities, especially when working at
over 8000ft but it did give a great sense of
achievement as the work progressed. They
then went on to Urubamba in the Sacred
Valley of the Incas where foundations
were laid for a new workshop in which
the boys would learn trades. During that
week they visited Machu Picchu. It was
a unique and moving experience for the
students to be able to help in this way and
to experience at first hand the warmth
with which the children there accepted
them despite their incredibly difficult
lives.

Scripture Union Scotland
Dave has attended
regional staff training
days and North Team

meetings during the year and has
appreciated these opportunities for
teaching, fellowship with others and
discussions about the work, which
contributes to his professional
development. He has also led groups and
prepared teaching material for use by
others.

Conclusion
Throughout this year, in spite of the
delayed start to Dave’s involvement, we
have been encouraged by the growth
in many aspects of the work which we
have seen take place and we have been
encouraged by the support we receive
from schools and churches, not only for
the financial needs but also in prayer
support and through the volunteers who
help to facilitate the work. We continue
to be grateful to Dave for his wise and
conscientious approach to all he does.
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Chairman’s Report
This year’s Annual
Report marks the end
of Dave’s seventh
year as COOL’s
Youth and Schools
Worker. As always, I
continue to be very
grateful to everybody who has made
and continues to make the youth worker
project possible in the area. As a Christian,
my thanks firstly goes to God, who has
motivated so many people to provide and
pray for the work. My appreciation then
goes out to all those who have responded
in this way, and to the many people
who provide for COOL in other
ways, giving of their time and skills
to work as volunteers in the work
among youth in their own areas,
and to those who serve COOL in an
administrative capacity. Without the
volunteers and committee members,
COOL would be unable to operate
and Dave would not be able to do
this work.
Dave continues to be a well known face in
our catchment area, having the on going
privilege of access to the High School
and to most of the associated feeder
primary schools. Once again I would like
to thank all the head teachers and staff
who make him so welcome. As Dave has
known many of the young people for
several years, he has been able to build
up relationships with them, being seen as
somebody that they can confide in. Many
of the head teachers and other members
of staff in the schools continue to express
their appreciation for Dave’s input.

Outside the schools, many voluntary
youth workers continue to receive
assistance, encouragement and training,
as required, from Dave while they seek
to develop the work in their own areas.
There is always a need for more adults
to offer their time and expertise to assist
and lead young people’s work locally.
The voluntary youth workers and helpers
in the various areas are often very busy
and over stretched, as the additional help
required is not always forthcoming, and
the ability to fulfil some of the objectives
in last year’s Annual Report has not been
possible.

Another overseas trip was made available
to senior pupils in the High School, when
a group of young people (including a
recent school leaver) went once again to
Peru as part of a working party with the
Vine Trust. COOL is not anticipating an
overseas trip in summer 2009. COOL has
also been encouraged to see some of the
pupils at Plockton High School joining in
prayer for their own school on a regular
basis.
The unexpected death of Dave’s father
at the beginning of COOL’s current year
was a contributory factor leading to the
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need for Dave to take time out. COOL
expressed their sympathy to Dave and his
family at that difficult time. During this
period there was reflection of Dave’s work
load and pastoral care. In his absence work
by the local ministers continued in the
schools. The other major event planned
to take place during this period was the
residential weekend at Alltnacriche, and
this was able to go ahead under Colin
Carmichael’s leadership, with the help
of other volunteers. I am very grateful to
Colin (one of Scripture Union Scotland’s
regional workers) and the volunteers
who made this possible, and also to Dave
who returned to work at about this time,
assisting in the kitchen. I continue to meet
with Dave on a monthly basis whenever
possible, to discuss and pray over the
work, and issues arising there from.
All work of this type has its times
of encouragements, as well as
discouragements, and I wish to record
my thanks to Dave for his ongoing and
devoted work for the trust. My thanks also
go to Dave’s wife Ruth, for her on going
support, and the use of their home for
some young people’s meetings. I am also
grateful for the support given by many of
the local church ministers, who continue
to meet with Dave regularly for times of
discussion, prayer and fellowship with
Dave, as they seek to work for the together
for the Kingdom of God in our catchment
area.
The work of COOL is only possible due
to the ongoing work of those dedicated
persons who make up the Management
Committee, which is authorised by the
trustees to undertake the day to day

running of the trust. This committee
provides the necessary administrative,
general financial and other oversight of
the project. I wish to thank all those who
give of their time and energy in this way
and seek to ensure that the trust is run
correctly within the OSCR guidelines
and child protection legislation. I am also
grateful to the other trustees for their
support and general oversight of the work.
Two sub committees specifically oversee
the financial affairs and fund raising
activities of COOL, and I continue to
be thankful for all the work these sub
committee members put into this work.
Financially, the trust has continued to
receive faithful and generous donations
from many individual supporters from the
local area, and a few from further afield.
Five of the local church congregations
in our catchment area continue to
support the work on a regular basis. The
financial support from all these sources
has continued at a similar level to the
previous year, and met about 85% of our
financial needs. We are tremendously
thankful for the continued generosity
of the many individuals, and the local
church congregations, who give to the
work regularly. The final £2,000 of the
grant allocated to us from the Church
of Scotland Parish Development Fund
was received during the year, and
has contributed to our finances, and
we have been very grateful for their
support. We have also been grateful for
support from the Co-op Community
Fund, for a grant towards purchasing
a new laptop computer for the work,
and also to the Lloyds TSB Foundation
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for their support in the past. Our total
expenditure exceeded our income, and
hence the financial balances held by
COOL diminished during the year. This
emphasises that there is an on going need
for even more giving locally. The trust
is still hopeful that through increased
personal giving, additional giving from
local church congregations, together
with some of the other local church
congregations who do not support us
regularly at present and some new fund
raising initiatives, that the project can
be self sustaining financially. If you are
able to help support the work of COOL
in this way, or are able to review your
annual giving bearing in mind inflationary
pressures etc., the treasurer (or any other
Management Committee member) would
very much like to hear from you. They
can provide you with the necessary
information.
COOL has maintained
its status as part of
the Scripture Union
Scotland (SUS)
Associated Worker
Scheme. We value their
support and expertise
in many different
aspects of the work. Colin
Carmichael keeps close contact with the
Trust, attending Management Committee
meetings and planning meetings when
possible. He also meets up with Dave,
offering support as appropriate. I really
value this input plus the much driving
that Colin has to do to achieve this. I
continue to be a regular attendee at
the Associate Worker Group committee

meetings in Glasgow, contributing to the
running of the nationwide scheme, and
in particular highlighting the needs of the
more rural Associate Worker Trusts.

Personnel
The Management Committee has seen two
members step down during the year. As
indicated in last year’s report, Jill Clayton
retired from the Management Committee
and the Trustees during the year. Jill has
served on both bodies from the inception
of the Trust, and I am very thankful to
Jill for the great deal of time that she has
put into the setting up, and running of
the trust over the years. As Dave put it
to me, COOL would probably not be
where it is today without Jill’s tremendous
input. Alison Angus has taken on the
responsibility of trustee in Jill’s place,
and has agreed to be the secretary to the
trustees. Fiona Talbot has kindly agreed
to become the minute secretary to the
Management Committee, and Moira
Lane has agreed to deal with general
correspondence. Various other committee
members have taken on additional
responsibilities. I wish to thank all those
who have taken on these additional
roles and responsibilities. Charles Clark
also stood down from the Management
Committee during the year for personal
and family reasons, and I wish to thank
him for his contribution to the work of
COOL.
Thank you to all those who pray regularly
for the Management Committee, and we
continue to seek your on going prayers for
the committee, and for new members to
join the committee.
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Objectives for the Coming Year

Summer Holiday Clubs

To arrange Joint Youth Fellowships

We will continue this year to work with
and train local parishes to become selfsufficient in running childrens’ holiday
clubs.

There are a number of Youth Fellowships
in the area, but each have just a few
attending, so it was felt that a joint
meeting once a term would encourage our
church young people in their faith.

To organise a questionnaire for young
people

It has been difficult to try to involve young
people in the COOL management and
decision making process so a group from
the Management Committee will produce
a targeted questionnaire which Dave can
then give out to some of the young people
to gauge what they would like to see
happen or be involved in.

To look at finances
So far we have not been able to become
self-financing. This year the committee
will look at raising further support
locally from the churches by sending out
letters asking them to either consider
increasing their current support or to start
supporting COOL if they don’t already do
so. If responses are not forthcoming then
further grants and awards from external
bodies will be sought.
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Report of the Independent Examiner
Christian Outlook on Lochalsh
Scottish Charity No: SCO31455
I report on the accounts of the charity for the financial year ended 30 November 2008 as set out on pages
12 to 14.

Respective responsibilities of trustees and examiner
The charity trustees are responsible for the preparation of the accounts in accordance with the terms
of the Charities and Trustee Investment (Scotland) Act 2005 and the Charities Accounts (Scotland)
Regulations 2006.
The charity trustees consider that the audit requirement of Regulation 10(1)(d) of the Accounts
Regulations does not apply. It is my responsibility to examine the accounts under section 44(1)(c) of the
Act and to state whether particular matters have come to my attention.

Basis of independent examiner’s statement
My examination is carried out with Regulation 11 of the Charities Accounts (Scotland) Regulations 2006.
An examination includes a review of the accounting records kept by the charity and a comparison of the
accounts presented with those records. It also includes consideration of any unusual items or disclosures
in the accounts, and seeking explanations from the trustees concerning any such matters. The procedures
undertaken do not provide all the evidence that would be required in an audit, and consequently I do not
express an audit opinion on the accounts.

Independent examiner’s statement
In the course of my examination, no matter has come to my attention
1.

which gives me reasonable cause to believe that in any material respect the requirements:
•

to keep accounting records in accordance with Section 44 (1)(a) of the 2005 Act and Regulation 4 of
the 2006 Accounts Regulations, and

•

to prepare accounts which accord with the accounting records and comply with Regulation 9 of
the 2006 Accounts Regulations have not been met.

2.

or to which, in my opinion, attention should be drawn in order to enable a proper understanding

of the accounts to be reached.
Signed

Name:		

Robert Anderson M.C.I.B.S., B.A.

Address:

Pitnacree, Balmacara, Kyle, Ross-shire. IV40 8DJ

Date:		

31st January 2009
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Receipts and Payments Accounts
for period 1 December 2007 to 30 November 2008
Christian Outlook on Lochalsh Scottish Charity No: SCO31455
Unrestricted
Funds

Total
Funds

Last
Year

11325

11325

10970

5119

5119

5875

4100

4100

3000

883

883

1355

Gift Aid from HMRC

3254

3254

2833

Parish Dev. Fund Grant

2000

2000

4000

500

500

0

1904

1904

1880

234

234

0

[£]

Receipts
Individual Pledged Donations
Other Personal Donations

1

Pledged Church Donations
Other Church Donations

Other Grant Funding

2

Open Door Café
Fundraising

Restricted
Funds

[£]

[£]

[£]

Special Events

3

2404

2404

4651

Peru

4

4109

4109

1606

30

30

136

747

860

36609

37166

Books and Bibles
747

Bank Interest
Total Receipts

30066

6543

Payments
Youth Worker Salary & NI

21638

21638

20182

Pension & Life Insurance

1873

1873

1771

1762

1762

3443

Youth Worker Expenses

797

797

855

Youth Worker Telephone

367

367

461

Administration & Publicity

399

399

274

278

278

0

2000

2000

2000

539

539

418

769

769

430

Youth Worker Travel

5

Other Sundries

6

SU Assoc. Worker Scheme
Insurance
Staff Development

5

Special Events

3

2929

2929

5130

Peru

4

6117

6117

500

165

165

466

Books and Bibles purchased
Payments Sub total

30422

9211

39633

35930

Capital Expenditure

2278

0

2278

0

Total Payments

32700

9211

41911

35930

Net of receipts /(payments)

(2634)

(2668)

(5302)

1236

(660)

660

Cash funds last year end

19648

2891

22539

Cash funds this year end

16354

883

17237

Transfers between funds 7
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Christian Outlook on Lochalsh Scottish Charity No: SCO31455
Notes on the Accounts
1 A new desktop computer for COOL was purchased at a cost of £1,705. A giftaided donation of £1,000 was received towards this, which with the gift aid relief
covered £1,280 of the overall cost. A baking stall run as a fund raising activity for this
computer purchase brought in a further £96.
2 The Co-op made a grant of £500 towards the purchase of a new laptop computer,
which cost £573.
3 The following activities were undertaken during the year in connection with COOL’s
charitable objectives and there was a shortfall of £525 on the Alltnacriche weekends.
Alltnacriche
weekends
[£]

Holiday
Clubs
[£]

SoundWaves
[£]

Income

1664

473

268

Expenditure

2189

473

268

525

0

0

Shortfall

4 At the start of the financial year there was a total of £2,891 in the Peru Fund. A total of
£4,108 was raised for this year’s Peru trip from participants’ payments, fund raising
activities and donations. The actual expenditure for the trip during this financial year
amounted to £6,117. After the trip, the Peru Fund balance stood at £883 and £850 was
transferred to the CAF Gold account in order to maximise interest on these funds
since no Peru trip will take place in 2009.
5 The Management Committee agreed during the year that henceforth mileage
undertaken by the Youth Worker in attending SU training days will be charged
against Staff Development not the Youth Worker Travel budget. Hence this year, the
expenditure for travel is lower and that for staff development higher when compared
to previous year’s figures.
6 The expenditure in the other sundries category relates to miscellaneous activities
such as the COOL Annual Celebration and this year amounted to £278. This total was
made up of £100 travelling expenses for our guest speaker at the Annual Celebration,
£50 for the hire of Dornie Hall for the ‘Back to School with God’ event and £128 in
fees for amending legal documentation due to the change in COOL trustees.
7 The shortfalls on special events (see note 3 for details) and the distribution of books
and bibles to school leavers (shortfall £135) resulted in a total of £660 effectively being
transferred from unrestricted funds to cover the deficits in restricted funds.
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Statement of Assets and Liabilities
at End of Period from 1 December 2007 to 30 November 2008
Christian Outlook on Lochalsh Scottish Charity No: SCO31455
Unrestricted
Funds
[£]

Cash Funds

Restricted
Funds
[£]

Total
Funds
[£]

Bank Balance - Current Account

2542

0

2542

Bank Balance - Deposit Account

3051

0

3051

Bank Balance - CAF Gold A/C

3382

850

4232

0

33

33

8975

883

9858

Bank Balance - Peru Account
Total Cash Accounts
Other Monetary Assets
Donation from Open Door Café

160

160

1668

1668

1828

1828

10000

10000

Total Investments

10000

10000

Total Monetary Assets at year end

20803

Gift aid refund from HMRC
Total other monetary assets
Investment Assets
CAF Selector Account

883

21686

Liabilities
Youth Worker Employment Costs

3987

3987

374

374

Youth Worker Expenses

59

59

Youth Worker Telephone

29

29

Total Liabilities

4449

4449

Total Monetary Assets less Liabilities

16354

Youth Worker Travel

Assets retained for the charity’s own use

Belongs to

883

17237

Cost
[£]

Current
Value
[£]

Multi-media equipment

Unrestricted funds

1258

315

Computers (1 desktop PC & 1 laptop)

Unrestricted funds

2278

2278

Approved by the Trustees on 30th January 2009.

M. Gardiner, Chairperson
30th January 2009
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Projected Funding
for December 2008 to November 2009
Income
[£]
Individual Pledged Donations (GA)

8500

Individual Pledged Donations (Non GA)

3000

Pledged Church Donations

4100

Donations Gift Aided

2000

Other Donations (Non GA)

2000

Open Doors Café

1800

EasyFunding

100

Interest

600

Gift Aid from Inland Revenue

2800

Other Church Donations

1000

Parish Development Fund

0

Other Grant Funding

0

Special Events (Fundraising)

Expenditure
[£]

1000

Books/Bibles

200

Salary

21000

NI Contribution

2100

Pension

1850

Life Insurance

60

Travel Expenses

3000

Youth Worker Expenses

500

Youth Worker Telephone

400

Administration and Publicity

400

SU Assoc. Worker Scheme Payment

2000

Other (Annual Celebration, etc.)

200

Insurance

550

Staff Development

750

Special Events Contingency

500

Books/Bibles

200
Total

27100

33510

Opening balance as at 01/12/2008 is £16,354. The expected balance at 30/11/2009 would be
in the region of £10,000 to £10,500 (if the special events are self-funding).
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Oversight of COOL
Trustees
Mrs. Alison Angus
Mr. Malcolm Gardiner

Church of Scotland, Lochcarron
Lochalsh Christian Fellowship, Kyle

Rev. John M. MacDonald.
Rev. Roddie Rankin

Church of Scotland, Lochalsh
Free Church of Scotland, Plockton & Kyle

The Management Committee
Chair:
Mr. Malcolm Gardiner (Trustee)

Lochalsh Christian Fellowship, Kyle

Treasurer:
Mrs. Alison Beaton

Free Church of Scotland, Plockton & Kyle

Mrs. Alison Angus (Trustee)

Church of Scotland, Lochcarron

Mr. Colin Carmichael

Scripture Union Scotland

Mr. Noel Gordon

Church of Scotland, Lochalsh

Mrs. Ruth Harris

Lochalsh Christian Fellowship, Kyle

Mrs. Linda Inglis

Free Church of Scotland, Plockton & Kyle

Mrs. Moira Lane

Church of Scotland, Glenelg & Kintail

Mr. Phil Picking

Church of Scotland, Lochcarron

Mrs. Fiona Talbot

Free Church of Scotland, Plockton & Kyle

Principal Office
COOL, Headcorn, Erbusaig, Kyle, Ross-shire. IV40 8BB
The Committee has adopted the Evangelical Alliance Statement of Faith
(http://www.eauk.org/about/basis-of-faith.cfm)
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